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CGLCC - OUT for Business Code of Conduct 
 

Canada's 2SLGBTQI+ Chamber of Commerce (CGLCC) is committed to fostering a safer and 
harassment-free OUT for Business program where all participants (including mentees, mentors, 
staff, and guest speakers) are treated with respect and dignity. 
  
All participants agree to the Code of Conduct and commit themselves to being respectful in all 
spaces (online and in-person) and in their interactions with all participants. Individuals who 
harass, discriminate, or engage in disorderly conduct are subject to disciplinary action. Violations 
of the Code of Conduct can result in the immediate ejection of individuals from the OUT for 
Business program, at the discretion of the organizers.  
 
Discrimination and harassment based on aspects of an individual's identity, including gender, 
sexual orientation, race, ethnicity, religion, disability, etc., will not be tolerated in the OUT for 
Business program. Disorderly conduct, including disruptive and threatening behavior, will also 
not be tolerated. 
 

Examples of violations to the Code of Conduct include:  
 

1. Harassment - unwanted physical, verbal, or non-verbal conduct that violates a person’s 
dignity or creates an intimidating, hostile, degrading, uncomfortable, or toxic 
environment.  
 

Examples of harassment include, but are not limited to:  
• threatening remarks or gestures  
• use of derogatory, insulting language 
• sexual assault  
• sharing personal, sensitive or private information without consent 
• gender-based insults or jokes  
• inappropriate or unwelcome comments about aspects of their identity 

 
2. Sexual Harassment – a form of harassment involving sexual comments, conduct, or 

sexual solicitations or advances where the comment or conduct is known or ought 
reasonably to be known to be unwelcome.  

 
Examples of sexual harassment include, but are not limited to:  

• unwelcome, offensive comments or advances that are sexual in nature  
• unwelcome physical contact, such as touching, patting, or pinching  
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• unsolicited explicit content 
• requests for sexual Favours  
• Gender- based bullying or belittling 

 
3. Discrimination - treating people differently or adversely because of one or more facets of 

their identity such as race, ethnicity, gender, gender expression, sexual orientation, 
disability, religion, etc.  

 
Examples of discrimination include, but are not limited to:  

• jokes about groups of people based on identity  
• purposefully excluding someone based on their identity  
• Ignoring or belittling someone's contribution or concerns, especially based on their 

identity or background 
 

4. Disorderly Conduct - behaviors that disrupt the proceedings of the OUT for Business 
cohort, disturb the peace, or present a safety hazard to participants or the general public.  

 
Examples of disorderly conduct include, but are not limited to:  

• disruptive behaviour due to intoxication  
• aggressive or threatening behavior  
• any behaviour that places oneself or others in danger  
• Engaging in personal attacks 

 
The OUT for Business organizers take reports of harassment, discrimination, and disorderly 
conduct seriously. By adhering to the Code of Conduct, you can help encourage a safer and 
more inclusive environment for everyone participating.  
 


